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Scots Environmental Health Staffing Problems Worsening

Having warned of a serious shortage of Environmental Health Officers (EHOs) in 2005, the Royal Environmental Health Institute of Scotland (REHIS) says the situation is getting worse, rather than better.

Despite the fact that there are currently approximately 40 unfilled vacancies throughout Scotland, many local authorities are unwilling or unable to provide Environmental Health graduates with the 48 weeks of structured practical training required before they can sit the REHIS professional exam to qualify as EHOs.

As a result, of the latest batch of 15 Environmental Health BSc (Hons) graduates from Strathclyde University, one third have been unable to find placements.

REHIS President, John Stirling, says the situation is unacceptable: “ A recent World Health Organisation (WHO) report has highlighted the growing evidence linking exposure to environmental hazards and ill health, and it beggars belief that, at a time when there is an increasing need for Environmental Health Officers, people who want to join the profession are unable to find training placements.

“Only 19 of Scotland’s 32 local authorities are able to offer training placements, and the number of unfilled EHO vacancies has almost trebled since 2003. In some areas of Scotland, 50% of existing EHOs are aged between 50 and 65, so we desperately need these new recruits. 

The figures presented are based on the annual report for 04/05, and I would suggest that the figures for 05/06 are unlikely to make happier reading when

they are gathered and collated later in the autumn.

“Make no mistake, a shortage of EHOs represents a very real risk to public health and wellbeing in Scotland. Our country has many preventable, avoidable harmful environmental factors, and it is the job of EHOs to tackle that problem. Unfortunately, there are simply too few EHOs in Scotland. 

“This problem began when the number of local authorities was reduced from 56 to the current 32. They are all experiencing funding difficulties, and that is leading to cost cutting measures. It is understandable but, for the sake of public health, funding must be found to train and recruit more EHOs.” 

MORE

Scotland’s EHOs have a wide remit: 

· Food Safety - premises inspections, food sampling, investigation of food poisoning or food/waterborne disease.


· Food Standards – inspections of premises and processes, composition and labelling visits, import/export controls.

· Pollution Control - air quality monitoring, anti-social domestic noise complaints, commercial noise nuisance surveys, contaminated land, working with Scottish Environmental Protection Agency.

· Built Environment - HMO licensing, houses below tolerable standard, grants, landlord’s registration, caravans, environmental assessment.

· Occupational Health and Safety - workplace inspections, accident investigations, complaints.

· Waste Management - waste collection, littering offences, abandoned vehicles, recycling, sewage treatment, working with other environment bodies.

· Public Health – working with partner agencies, outbreak control teams, health promotion, private water supplies, pest control, bereavement services, animal welfare, swimming pools. 

ENDS

For press and media information, contact Gerry Davis on 01224 862330 or 07860 561995

NOTE

REHIS represents environmental, community and public health professionals within local government, health services, commerce and industry throughout Scotland. With headquarters in Edinburgh, REHIS provides an important voice and forum for environmental health issues, and plays a vital role in the advancement of health, hygiene and safety. www.rehis.org
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